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Abstract 

The world has always needed Innovation that will help to empower the youths 
to gain productive skills that will enable them to be employed in government 
offices or be self-reliant. Business education is necessary tool to archive  this 
because it makes one to established and managed their businesses, create jobs 
for themselves and others, become self-reliant and self employed without any 
recourse to government, and above all participate in public works and 
community development. Hence, this paper examines the concept and 
objectives of Business Education, what institutional business centers is all 
about, the benefit / roles of Business Education in skilled Development, 
Problems Working against Entrepreneurship Skills Development and Business 
Education and finally establishment of business centers as a tool for teaching 
and learning business education skills. The paper conclude that  when 
Nigerians are adequately trained and schooled in business Education, they can 
establish and managed their own institutional businesses from which  students 
can acquire practical knowledge. The paper recommend among others that 
business education should be given priority attention by government in her 
budgetary allocation since it provide the industries with requisite human 
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capital and also inculcate enterprenualship skills to her graduate for self 
reliant. Again, knowledge of Business Education should be made as a pre-
requisite to commencement/registration of a business by the government. This 
will afford the proprietors of businesses the knowledge and skills for 
sustainable business management. Finally Tertiary Institution Managers 
should be mandated by law to create /encourage conducive environment that 
will nurture and foster ownership of business centre in the school. This will 
enhance active participation of both students and supervisors during SIWES 
programme for gainful practical experiences. 

 
 

Business education programme by its nature, mission and vision is primarily 
designed to enable individuals acquire appropriate knowledge, skills and attitudes that 
would make them fit into the world of work, either as an employee in business 
organization or as a self-employed individual.  Business education is therefore, simply 
education for and about business.  Business education as an aspect of vocational 
education which Umanah and Onwuchekwu (2014), opined that vocational education 
including accounting education has clearly been portrayed as a form of education that 
trains people to acquire skills, knowledge, attitude and values in chosen occupation at 
any entry level as job oriented form of education. 

According to Okoli, Oduh and Onukwuli (2015), conflict is an unavoidable 
phenomenon in human organizational relationship. It is a fact and part of life which 
cannot be avoided as long as human beings relate with one another. The Oxford 
advanced learners dictionary defines conflict as a situation in which people, groups and 
countries are involved in disagreement. Onukwuli (2012) opines that conflict is a 
perceived difference between two or more parties that result in mutual opposition. 
   The radical groups like the Boko Haram, Niger Delta known as 
Avengance, IPOB known as Indigenous People of Biafra and Fulani Herdsmen etc. have 
remains a highly controversial issue in the Nigeria polity and channels of demonstrating 
all these evil art are mostly unemployed Nigerian youths.  To curb this menace, these 
youths need to be empowered and exposed to the teaching and learning that will give 
them adequate skills to take advantage of establishment of institutional business centers.  
Business education skill therefore is an antidote to this question.  This research work 
examines the concept and objectives of business education, what establishment of 
business centers is all about, the benefits of business education in entrepreneurship skills 
development, constraints militating against entrepreneurship skills development and 
business education, and how business education can foster to human capital 
development in Nigeria. 
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Concept and Objectives of Business Education 
Business education has been defined differently by various authors, though with 

all tending towards the same idea and meaning. 
According to Njoku and Nwosu (2002), business education is a type of education that 
deals with the acquisition of practical skills, knowledge and values to enable one 
function effectively in the society.  Nwachokor (2002), sees it as a formidable force in 
equipping youths with the appropriate skills, knowledge, abilities and competencies to 
enable the individuals to be self-employed and self-reliant leading to sustainable 
economic growth and poverty eradication in our society.  Oduh (2007), observed that 
accounting education which is an arm of business education in capacity building, 
acquaints its graduates with the skills of gathering, recording, summarizing, analyzing 
and reporting financial transactions of an enterprise in such a way as to enable 
management take decisions.  Further, Anao (1986), sees business education as an 
educational process or context whose primary aim is the preparation of people for roles 
in business enterprises such as employers of labour/entrepreneurs or as self-employed. 

In all the aforementioned, Oduh(2014),observed that business education is an 
aspect of vocational education that concerns itself with the documentation and analysis 
of financial transactions of a concern, be it profit or non-profit making organization. It 
also provides individuals with the knowledge, skills and orientation necessary not only 
for paid employment but also for job creation and entrepreneurship development.  
Consequently, it becomes imperative that business education students must be well 
prepared to enable them fit in properly or effectively into the contemporary and future 
labour market. 

Right from the junior secondary school where business education is taught as 
business studies, its objectives as spelt out in the National Curriculum for Junior 
Secondary School (JSS), vol. 2, include: 
1. To enable the students to acquire the basic knowledge of business studies. 
2. To prepare students for further training in business studies.  
 
At the tertiary level, business studies are designated as Business Education.  As provided 
in the National Commission for Colleges of Education (NCCE), Minimum Standards for 
National Certificate in Education (NCE) graduates, the Business Education programme 
has the following objectives: 
1. Provide well qualified and competent NCE graduates in business subjects who 
will be able to teach business subjects in the secondary school and other related 
educational institutions. 
2. To produce NCE business education teachers who will be able to inculcate the 
vocational aspects of business education into the society. 
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3. To produce NCE business teachers who will be involved in the much desired 
revolution of vocational development right from the primary and secondary schools. 
4. To equipped the graduates with the right skills that will enable them to engage 
in a life of work in the office as well as for self-employed. 
 
The policy commission for Business Education (1975), equally outlined the overall 
mission of business education to include: 
1. To educate individuals for and about business. 
2. To provide a continuous programme of planned learning experiences designed 
to equip individuals to fulfill effectively the roles of production and distribution of 
goods and services. 
3. To provide career information that helps students relate their interests, needs and 
abilities in business.  Finally, 
4. To provide educational opportunities for students preparing for career in fields 
other than business knowledge and skills needed to function effectively in those careers. 
 

Taking cognizance of the aforementioned objectives enumerated above at the 
various levels of the Nigerian educational system, the business education programme is 
expected to endow its graduates with appropriate knowledge, skills and competencies 
that will enhance their employment opportunities in both public and corporate 
organizations as well as self-employment.  Such skills as opined by Amahua (2009), 
includes; managerial skills and competencies, accounting skills and competencies, 
marketing and sales competencies, and secretarial practice skills and competencies, to 
mention but few.  It is also expected to inculcate technology education and educational 
technology particularly the modern innovations in Information Communication 
Technology (ICT) that facilitate teaching and learning in business education.  
Nevertheless, as an integral part of the total programme of education, business education 
deals with the relationships, techniques, attitudes and knowledge that are necessary for 
an individual to understand the social and economic institutions of business and 
successfully adjust him or her to them.  Business education becomes vital not only for 
the individual who intend to participate in productive activities, but also for persons who 
intend to be rational consumers of goods and services provided by business. 

Nevertheless, establishment of institutional business centers as a veritable tools 
in teaching and learning business education skills is accomplished  when student are 
hosted to some of the established business centre on campus during their industry 
training (IT) for gainful practical experiences. 
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What are Institutional Business Centers All About? 
The researchers categorizes establishment of institutional business center as 

entrepreneurship.  The justification to this idea is drawn by the definition of 
entrepreneurship according to various scholars.  It is defined as the process of creating 
value by bringing together a unique package of resources to exploit an opportunity; 
Oma-Williams, (2003).  For Inyamah (2002), it is the ability to set up a business venture 
as different from getting a paid employment.  While Amusan (2001), defines 
entrepreneurship as the willingness and ability of an individual to seek out investment 
opportunities, establish and run an enterprises successfully.  For Branson (2010), it is the 
process of discovering new ways of combining resources.  From the above definitions, 
one could say that establishment of institutional business center is the ability to create 
new ideas, products or services for personal self-reliance and to meet the needs of the 
society especially students and staff working in the institution. 
 
Entrepreneur 

An entrepreneur is an individual who coordinates other function of production 
and bear the risk of uncertainty by investing his scarce resources in business venture 
(Njoku 2001).  He is also of the view that in doing this, the person combines the 
managerial functions of planning, organizing and directing the business enterprise.  
While Agomuo (2002), sees an entrepreneur as an individual who sees a business 
opportunity, gets the needed capital, understands how to put together an operation 
successfully and has the willingness to take personal risk to success or failure.  Ejeka, 
Oshiogwe and Brainem (2011), define an entrepreneur as a person who has possession 
of an enterprise or venture and assumes significant accountability for the inherent risks 
and the outcome as well as he who trusts the market place.  More so, they opine that an 
entrepreneur is an ambitious leader who combines land, labour and capital to create and 
market new goods or service.  Oduh (2014), therefore describes an entrepreneur as a 
person who takes the risk of starting a business, decides on what to produce, formulates 
the strategies for accomplishing the target goals, dictates the pace of the business and 
bears the profits and losses accruing from the business.  These are the task performed 
and risk taken by owners of institutional business center. This could not be possible, 
without the knowledge and competencies the owners gained from business education. 
 
Concept of Innovation 

Innovation has been seen by many as the act or process of inventing or 
introducing something new.  That is a new idea or method, a new invention or way of 
doing something. It relates to the renewal or improvement, with novelty being a 
consequence to this improvement.  Dundon (2002), developed a common definition of 
innovation, which combines four key components: 
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• Creativity: - The discovery of a new idea. 
• Strategy: - Determining whether it is a new and useful idea. 
• Implementation: - Putting this new and useful idea into action.  He stated that 
it is in the area of implementation that many great creative and potentially innovative 
ideas become blocked and never given a chance to deliver value to an organization. 
• Profitability: - Maximizing the added value from the implementation of this 
new useful idea.  Given the key components.  Dundon (2002), ended by defining 
innovation as the profitable implementation of strategic creativity. 
This goes beyond simply referring to the act of creativity or identification of new ideas.  
All innovations begin with creative ideas i.e. innovation typically involves creativity. 
 

The world has always needed innovation.  Apparently, we live in an era of extra 
ordinary challenges and changes.  Individual and organizations need to undergo extra 
ordinary metamorphosis in order to sustain the relevance in the new paradigm. In most 
economies the emphasis is on innovation and entrepreneurship ability. 
 
The Benefits/Roles of Business Education in Skill Development. 

Business education contributes to human capital development in the Nigerian 
workforce.  Business education as a dimension of total education in Nigeria’s 
educational system plays a crucial role in human capital development, since it is 
concerned with equipping its recipients/graduates with skills needed for employment 
and self-reliance.  No wonder Agomuo (2002), opines that employability skills of 
prospective business education recipients can be viewed as an important dimension 
reflecting the degree to which a person will be successful in his/her chosen occupation.  
Business education grounded with a well-rounded curriculum will be able to function 
effectively in self-employment through business entrepreneurship.  

Business education makes an entrepreneur.  This is because it gives one 
autonomy and access to the world of business concepts and ideas (Adiole and 
Igboanugo, 2012).  This autonomy gives an entrepreneur an opportunity to make a 
critical reflection and decision on his business.  Also, through business education 
entrepreneurship skills are taught at academic institutions, so that people especially the 
youths can be self-employed and self-reliant.  The most qualified people that can teach 
entrepreneurship skills effectively are the business educators.  This is because the 
curriculum of business education through which they are graduated has this competent: 
word processing, accounting, distributive, management and office education. 

Through business education, Agomuo (2002), believes that a potential 
entrepreneur acquires the following competencies: 
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1. Simple accounting skills to enable the entrepreneur take wise financial 
decisions. 
2. Basic managerial skills essential to the everyday running of the business at 
maximum profit. 
3. Knowledge of the business environment and why small business fails. 
4. Marketing strategies for breaking into the market with the new product(s) and 
remaining competitive. 
5. Organization of office administration suitable for the size and type of business 
one wants to do. 
6. Proper record keeping, which is essential for the survival of any business. 
 

Drawing from aforementioned, if the meanings of business education are to be 
reckoned with, then it helps to strengthen our economy by bringing up people who can 
use the human and material resources that are available to initiate profitable projects, 
employ themselves and supply other people’s needs.  Also, business education 
constitutes a formidable force in equipping the youths with the knowledge, skills and 
attitude necessary for the production of goods and services which provide better quality 
of life.  Further knowledge of business education enables the youths to understand how 
the economic decisions they make will influence their present and future standard of 
living.  

Business education does more than training an individual for a given occupation 
in the sense that it teaches the students desirable social, cultural and ethical behavior in 
personal and business affairs.  This is true because in business education courses, the 
students are usually educated on what is ethical in the society and what is culturally or 
socially desirable in business for healthy co-existence among the people of the society.  
No wonder, Amahua (2013), opined that the teaching of socio-cultural, moral and ethical 
aspects of business education helps to combat the dubious practices which today have 
grounded many business ventures or even landed many Nigerian entrepreneurs into 
prison.  Concluding that the ignorance of worthwhile business ethics has brought about 
the failure of many businesses in the country.  In other words, business education 
inculcates how business relations should be managed for business success. 

Following the above, one may observe that business education is relevant in 
entrepreneurship skills development, thereby enhancing the human capital development.  
Oduh, (2014), in agreement, state that the acquisition of appropriate skills, abilities and 
competencies to equip the individual to live, be self-reliant and contribute greatly to the 
economic development of the society is conspicuously enshrined in the objectives of 
business education. 
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Problems Working Against Entrepreneurship Skills Development and Business 
Education 

It is no longer news that in Nigeria, entrepreneurship skills development and 
business education have suffered a lot of setbacks, thereby promoting theoretical studies 
in order to get good results and certificates.  Bemoaning the situation, Ogueri (2013), 
averred that Nigerian education has woefully failed to provide the ideas and capacities 
necessary to drive the national economy.  He also opined that the government has failed 
to realize that the quality and content of education are limited and dysfunctional to the 
extent of its lack of capacity to elicit in the recipients entrepreneurship drive. 
Some of the problems and predicaments includes: 
• Instructional facilities and infrastructures 
• Curriculum 
• Public attitude towards business education 
• Inadequate funding etc. 
 

Instructional Facilities and Infrastructures are crucial for effective skills training.  
This type of training can only be delivered when the training tasks are carried out in the 
same way with the same tools, the same machines and the same operation techniques as 
in the occupation itself.  According to Komolafe (2005), most schools are not provided 
with the required and adequate instructional facilities, and do not have standard 
workshops, studios, laboratories and classrooms.  He maintains that even the one they 
have are grossly inadequate and obsolete.  Testifying to this Nwachokor (2002), 
observes that many tertiary institutions do not have the necessary equipment for teaching 
and learning hence their graduates go into job market without a sound knowledge and 
understanding of what is required of them. 

Inadequate Public Utilities are common problems to most it not all cities in the 
country this days.  Most of the rural/urban cities do not have access to electricity and 
this makes it very difficult for the schools in those cities to make use of the business 
education technologies for training their students.  Most also which have access to 
electricity are facing the problem of incessant electric power outages and this disrupt the 
utilization of the modern business education technologies which are electrically operated 
for teaching and learning purposes by schools in the areas.  Though the problem of water 
which has been enhanced by building of boreholes, also depend on power supply to give 
adequate services to both entrepreneurship development and business education.  Lack 
of good road networks has also placed these groups at a disadvantaged point. 

The Problem with Curriculum in Nigeria lies on planning and implementation.  
Some curricula are planned and even taught by people who are not in the discipline.  
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This always posed a problem and hinders the programme of instruction thereby 
graduating incompetent and unproductive graduates. 

Public Attitude towards Business Education has done more harm than good, 
because some parents perceived it as education for school drop-outs and mentally 
retarded individuals since it is an integral part of vocational and technical education.  
This therefore discouraged youth from acquiring the necessary skills to face the 
challenges of being self-employed.  Nwachokor (2002), buttressed this claim when he 
opined that the general public have negative attitude towards business education and that 
most parents see it as an education for those who never do well in the society. 

The facilities and equipment used in imparting skill acquisition in business 
education are very expensive more so education in Nigeria has being known with 
inadequate funding.  No wonder Komolafe (2005), maintains that business education has 
not been adequately funded and this has incapacitated our institutions in acquiring the 
needed new facilities for their model rooms, workshops and laboratories.  This made 
some tertiary institutions who offer business education courses to add procurement of 
some of those facilities as criteria for admission. 
 
Business Centers as a Tool for Teaching and Learning Business Education Skills 

Business education as a type of education that inculcate to her graduates the 
acquisition of practical skills, knowledge and values to enable them function effectively 
in the society.  This shows that business education has the capacity to improve on the 
lives of her beneficiaries who acquire those skills to entrepreneurial concerns.  No 
wonder Ogueri (2013), opines that the wealth or poverty of a nation depends on the 
quality of higher education.  And those that have skills and greater capacity for learning 
can look forward to lifetimes of unprecedented economic fulfillment.  This is evident 
that education leads to increase in productivity and efficiency of workers by enhancing 
their cognitive skills.  This also makes it easier for one to adopt, implement and maintain 
new technologies. 

Accordingly Oduh (2014), opined that business education helps one to acquire 
the needed financial, human and physical resources to venture into any of the under 
listed job options for self-employability basing the choice on aptitude, interest and 
knowledge.  However their success depends on vocational skill acquisition, business 
attitude, self-encouragement, sincerity in transaction and ability to manage business 
situations on the part of managers. The under listed job options among others include: 
• Book binding 
• Establishing a business center via typing and duplicating document. 
• Establishing a recruitment center 
• Establishing and running private vocational business school. 
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• Estate brokerage via caretaker ship 
• Petty trading in consumable goods. 
• Photocopying, laminating, data processing and document bank. 
• Product advertising and promotion services. 
• Running a business registration services. 
• Setting up typesetting and printing centers. 
• Trading in locally produced consumable goods. 
More also, these job options help the students to gain practical knowledge of what they 
are thought in classroom. Some of the job options are among institutional business 
centers located on campuses. A Chinese proverb state; 

“I hear, and I forget; 
I see, and I remember; 
I do, and I understand. 

The student should therefore learn through the process of doing. 
 

In line with above, one will observe that business education is an antidote to 
entrepreneurship and human capital development.  Owing to the fact that business 
education accords her graduates with the affordable knowledge and skills for paid 
employment, job creation and entrepreneurship development. 
 
Conclusion 

Finally, it is hopeful that when Nigerians are adequately trained and schooled in 
business education, they can establish and manage their own institutional businesses.  At 
the same time, they will create jobs for themselves and for others, become self-
dependent and self-employed without relying on any government for a living.  More so, 
motivating students to choose business education as a career and live fulfillment in 
community development. 
 
Recommendations 
In the light of the above, the following recommendations are drawn; 

1. Business education should be given priority attention by government in her 
budgetary allocation since it provides the industries with requisite human capital 
and also inculcate entrepreneurship skills to her graduates for self-reliant. 

2. Knowledge of business education should be made as a pre-requisite to 
commencement/registration of a business by the government.  This will afford 
the proprietors of businesses the knowledge and skills for sustainable business 
management. 
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3. Business education as facilitators of entrepreneurial abilities should be provided 
with adequate educational facilities and infrastructure that will in enhance their 
training.  In other words, the necessary equipment, tools and facilities which are 
lacking in the tertiary institutions should be provided by the government.  As a 
matter of urgency and necessity, adequate ICT i.e. Information Communication 
Technology machines to accommodate both theoretical and practical instructions 
should be provided for business education trainees. 

4. Government should find an alternative to address the problem of incessant 
electric power outages that disrupt the utilization of the modern business 
education technologies which are electrically operated for teaching and learning 
purposes.  The law that enforce the privatization of Nigerian Electric Power 
Authority should not be play down by the regulators. 

5. Tertiary institution managers should be mandated by law to create/encourage 
conducive environment that will nurture and foster ownership of business centers 
in the school.  This will enhance active participation of both students and 
supervisors during SIWES programme for gainful practical experiences. 

6. The political leadership should show convincing political will in quality business 
education and competent graduates by ensuring that the curriculum of business 
education is plan and teach by professionals who are grinded in the field and 
yearning to move Nigeria forward through creative education not ego-ist or 
greedy. 

7. Finally, government should ensure adequate funding of education at all levels, 
and specific allocations of adequate resources for research and development of 
skill acquisition activities should dominate government policies on education and 
economic planning in Nigeria because knowledge is power. 
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